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City of Napoleon, Ohio  
 255 West Riverview Avenue, P.O. Box 151 

Napoleon, OH  43545 
 Telephone: (419) 592-4010    Fax: (419) 599-8393 

www.napoleonohio.com 
 

Memorandum 
To: Mayor and City Council, City Manager, City 
 Finance Director, Law Director, Department 
 Supervisors, News media 
From: Marrisa Flogaus –Clerk of Council 
Date: August 18, 2023 
Subject: Parks & Recreation Committee – Cancellation 
 

 
 The regularly scheduled meeting of the Parks and Recreation 
Committee for Monday, August 21, 2023 at 6:00 pm has been CANCELED due to lack of agenda 
items. 
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City of Napoleon, Ohio 

TREE COMMISSION MEETING MINUTES 
Monday, July 17, 2023 at 6:00 pm 

 
PRESENT 
Committee Members  Larr Etzler-Chair, Dave Volkman, Ed Clausing, Gary Haase  
Council Representative Robert Weitzel 
City Staff Aron Deblin-Construction Inspector 
Recorder  Marrisa Flogaus  
Other Mike Austermiller 
ABSENT Kyle Moore 

 
CALL TO ORDER 
The Tree Commission meeting was called to order by Chairman Etzler at 6:00pm. 

APPROVAL OF MINUTES  
In the absence of any objections or corrections, the minutes from the May 15, 2023 meeting were 
approved as presented.  

REVIEW TREE CALL REPORTS 
Deblin reported that there have been quite a few since the last meeting. 743 W. Main has a silver maple 
that is losing a lot of its top. A big chunk broke out and had a bunch of dead limbs. It has been added to 
the fall removal list. 603 E. Washington’s new homeowners were concerned about their tree. It has a 
few small dead limbs and green algae on the base. For the most part it looks healthy, but it’ll be 
monitored. 1165 Westchester had a dead tree on private property. They called asking for a local 
contractor, but they found someone to remove it before we got back to them. 435 Oxford called to let 
us know the tree we planted in front of their residence had died. They were informed that a new one 
would be planted. There are four in that area that need replaced. 225 E. Maumee has a big maple tree 
out behind the house that overhangs the city alley. One of the tenants of the rental property wanted to 
know what could be done because it’s dropping limbs, but it’s a private tree. The tenant was going to 
talk to the property owner. 704 W. Riverview had a dead ginkgo tree. We removed it and the stump has 
been added to the fall list. 1116 Westmont has two pear trees in front of the house that the homeowner 
doesn’t like to mow over. The trees are healthy and the roots at the surface are nothing that a mower 
would get stuck on. Since the trees are healthy and not causing any hazards, they won’t be removed. 
1139 Stevenson had a tree removed by us last year and would like to have one replanted. They were 
added to the list. 1425 Sedward had a tree removed this year by us. The homeowner wanted to be on 
the replant list. They were informed we would give the roots about 6 months and then we would send 
them literature on what we’re proposing to see if they changed their mind. 911 W. Washington had low 
limbs hanging over the sidewalk that were able to be trimmed with hand tools.848 Dagget had a pear 
tree that split at the crouch and lost half of the side. The electric crew took the rest of the tree down 
and the stump was added to the fall list. 315 E Main has a honey locus out front that they want removed 
due to all the leaves. They were advised that we don’t remove trees because they’re dirty. This isn’t the 
first time that they called in about the same issue. The issue was rekindled due to a diseased crabapple 
tree in the right of way being recommended by Tawa to be removed. Clausing stated in the news paper 
he read that there were a lot of calls for various limbs on the road. Deblin replied that he didn’t hear. 
There was an accident on Monroe where a semi pulled off the side and got tangled up in the tree, taking 
down a limb. Then 620 Sheffield had a tree come down during the storm and it was tangled in the phone 
wire. That tree is now on the removal list.  
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REVIEW FALL PLANTING LIST 
Deblin reported that we are not performing this because we completed everything in the spring this 
year. Etlzer asked when North Branch was coming back? Deblin replied that the new tree is supposed to 
be at their place on Friday, so they were planning to plant it next week and take a look at the other four. 
An email was sent to make sure they didn’t forget about us. They responded that it was taking longer 
than expected because the tree wasn’t in stock. Etzler asked if we needed to increase the watering 
schedule on the new tree since it was planted this late in the summer? Deblin replied we can try, but to 
be honest the one time a week has been a struggle. They’ve been doing half one day and the other half 
the next. Volkman asked if the replanting to replace it could be pushed to the fall? Deblin replied that 
we could. Volkman stated that we should look into that. Etzler replied that they’re getting it from 
another nursery. Haase asked if the homeowners would be willing to water it? Deblin replied that he 
wondered that also. When we reseed for certain construction projects, we’ll give the homeowner the 
option to water it and if they choose to water the grass we’ll credit their utility bill. You’re not going to 
use a lot of water to fill those bags. Even if you did it twice a week you might use 30–40 gallons. Etzler 
stated we should monitor for drought situations this summer/ fall especially for that one tree. Deblin 
stated there were a couple trees that didn’t necessarily look the best when they came. Etzler stated that 
since spring we’ve been getting pretty decent rain coming in. Deblin replied even with the rain we’ve 
been watering once a week.  
 
REVIEW FALL TRIMMING LIST 
Deblin reported we have a couple to finish up in the northeast corner (Union, Oakwood, Hudson, Fair, 
Monroe and the tree wells down town. The we’ll be jumping to the south side starting on Maumee Lane 
and working our way west.   
 
FINALIZE FALL REMOVAL LIST 
 Etzler asked what our fall removal list looked like? Deblin replied that there are 16 trees and 25 stumps 
in 20 locations. Of the 20 locations 16 are trees and stumps. Jamie and the electric department have 
been helping out again. They removed 7 of them. They help anytime they can to help us save some 
money on our budget. Etzler asked if they removed 620 Sheffield’s tree? Deblin replied no, but they 
cleaned it up. They cleaned up 1 on Dagget, 1 on Monroe Street, 2 on W Riverview, 2 on E Main, and 1 
on E Clinton. Weitzel asked which tree on Daggett is getting removed? Deblin replied the tree at 848 
Daggett, which is a pear tree on the east side of the road. Clausing asked if they took care of the one on 
717 Clinton Street from our last meeting? Deblin replied yes, they trimmed the limb off. Clausing stated I 
drove by yesterday and saw it had a fresh cut.  
  
FINALIZE FALL TOPSOIL LIST 
Deblin reported that we have a total of 15 stump areas that were ground out at 12 locations.   

MISCELLANEOUS 
Weitzel asked how many of the cities right of way trees are in a data base? Deblin replied all of them are 
on a CAD map. Weitzel asked if the map is similar to how the county does its GIS? Deblin replied yes it’s 
similar, but the public doesn’t have access to it. Weitzel asked if that could be made available to the 
public? Deblin replied Jacob is working on taking the CAD map and putting it into GIS to make that 
available. Weitzel asked if there was a time frame as to when it would be done? Deblin replied this fall. 
All of the trees located in the right of way whether we know the species or not are located on the map. 
Anytime we plant or remove a tree the map gets updated. Weitzel asked if it would be an automatic 
update to the website? Deblin replied yes. Austermiller stated he was very familiar with maples. A sliver 
maple was planted in the mid-60’s near his property. Unfortunately, one Sunday afternoon a limb came 
through his windshield and took out part of his deck. In 1978 he put a sidewalk in for Jim and Nora Von 
Ferguson at 1053 N Perry Street. We laid the concrete around the tree. Since then it has pushed the 
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sidewalk out, so it’s raised up. That’s a destruction of city property. 713 Daggett Drive by Randy 
Function’s house the sidewalk was poured in 1989 or 1990. DJ Myers dug the sidewalk up and put a 
sanitary sewer in the same location. Randy’s put sand bags on the end of the slabs to eliminate the raise, 
but there’s a hole underneath the sidewalk that’s big enough to put my boot under. Once again, that 
was a destruction of city property because the sidewalk was paid for with city money. Also, it’s a health 
hazard because of how high the raise is. In 2016, the city paved and rebuilt Dodd Street. The sidewalks 
were done by Smith Paving out of Norwalk Ohio. A neighbor of mine planted a silver maple at his 
residence, but since then the sidewalk has lifted close to an inch and a half. That’s not a result of Smith 
paving. They excavated and put down 4 inches of stone, and compact. That big of a tree has pretty big 
roots running out. Where is the line between leaving the silver maples or taking them out after the 
damage is done? The one on Daggett is a Norway maple. Deblin asked what the address was on Dodd 
St.? Austermiller replied 1089. Due to the power lines they trimmed it, but there’s a pole in the backyard 
that was supposed to be moved over, so that trucks can back straight into the backyard. The lifting 
problem is the big deal. It’s going to continue to lift the sidewalk. Then we’ll go from a 7 year old 
sidewalk to junk. Deblin replied that the usual stance of the Tree Commission is that if the tree is 
healthy, we don’t remove it. To be honest, we run into issues with the budget. There’s heaved sidewalks 
all over town. Weitzel stated that the homeowner is going to end up having to fix the sidewalk. 
Homeowners are 100% assessed to put the sidewalk in. Then the homeowner is responsible for 100% of 
the maintenance to keep it clean. Then, when it’s damaged by an act of nature they’re 100% responsible 
to replace it. There’s a refund to help replace the sidewalk costs, however the plantings became big 
enough to damage the sidewalks and they may even be damaging other infrastructure that we don’t 
know of. For future plantings do we consider what’s going to happen and do we try to avoid that as a 
future situation? Deblin replied yes. Weitzel stated that we have several maples destroying sidewalks. 
Would the City consider addressing the issue? Deblin replied he’ll describe how the plantings are 
handled. We have a master planting design that was based off an urban site index that decides what size 
of tree, which takes in the area, any underground or overhead utilities, and the amount of green space. 
Then we split it up about every 7 blocks, so you don’t have the same species. That way if something like 
emerald ash borer became an issue again, we wouldn’t lose all our trees. Weitzel replied that makes 
perfectly good sense. That way new plantings aren’t going to heave the sidewalks in 35 years. The ones 
he’s recording are going to have to replace the sidewalks. I don’t like that at all. Maybe we should 
consider taking a firmer stance with the administration about that, but that’s not for us to say at this 
time. Would you want those people to replace the sidewalk knowing the tree might get another 2-3 feet 
of base? Deblin replied if we get a formal complaint of a health hazard we will remove the tree right 
away. After the tree is removed, we will send the homeowner a letter stating they have a year to replace 
it. Weitzel asked who the person having an issue should report it to? Deblin replied to myself, Lulfs or 
the city manager. Weitzel addressed Austermiller and stated that maybe the suggestion would be to 
have those affected homeowners report the hazard. Then those trees could be considered for removal. 
In the interim we could clearly mark them as trip hazards. Deblin replied that typically, the homeowner 
says not to worry either because they don’t have the money or they don’t want to replace the sidewalk. 
Then my question is who’s liable if someone falls? Weitzel stated we marked it and did our due 
diligence, but there’s a process to get it replaced. The key is that the city removes the tree before the 
sidewalk is replaced. That way you don’t have to put a sidewalk in with the risk that it will be heaved out 
by a new tree. It all works out in the process. You just have to start the process. Austermiller stated that 
the hybrid trees you’re putting out are nice because they’re not close to the sidewalks. If someone’s 
wanted to put a sidewalk in near a silver maple they would almost have to bring a stump grinder and 
grind down a foot before pouring the sidewalk. Etzler replied that the other problem is that if you cut off 
too much of a root the tree loses stability. Weitzel replied if you do it on the sidewalk side it would fall 
on the house. Austermiller stated he would have to make a complaint about the 1089 trip 
hazard. Deblin replied anyone can make a complaint about any property not just the homeowner. 
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Weitzel stated he might have misunderstood, but he thought Austermiller was here reporting the issue 
for the property owners. Deblin asked what the addresses were again. Austermiller replied 1053 N 
Perry, 713 Daggett and 1089 Dodd. Volkman replied 1089 Dodd has a pretty new sidewalk. Austermiller 
stated he would like to see the brand new ones stay good instead of becoming ramps. Once silver 
maples get to a certain age, they rot. Etzler replied a lot of trees do that when they get to a certain age, 
but it seems like maples do that at an earlier age. Deblin replied unfortunately maples are probably over 
60% of our inventory. They are closer to the end of their lives than the middle. Etzler stated that we are 
trying to get a little more age diversity as well as species diversity. Austermiller stated the hybrid one 
they put at my residence must have been some kind of oak because the leaves never fell off. Etzler 
replied that some of the black and red oaks will not drop leaves until spring. Clausing stated the tree on 
private property at the intersection of Barnes and Perry that was mentioned last meeting does make 
traffic hard to see. Deblin replied that there’s room to pull ahead a little bit before getting to the 
intersection and the curb is just as much of an obstacle as the tree. Clausing stated he lived there back in 
the 50’s and 60’s. When people come across the bridge and go through that intersection pretty fast 
because they hit the accelerator. Deblin replied as a stance what can we do about it because it’s on 
private property? Any ideas? Weitzel asked what the speed limit and site distance is on the road? If it’s 
within the site distance we might have legal recourse to have it trimmed or removed. The only thing the 
city could do is check the site distance at that intersection to see if it interferes with the posted speed 
limit. If it’s hanging in the right of way you have a good possibility of trimming it back because of the 
violation. If it’s fully blocking even though it’s on private property the law director might say we may 
have action to have it removed because it’s a safety hazard. Accident history would come into play as 
well. Deblin stated he didn’t know if he should say this or not, but he chalked it up to being a disgruntled 
ex city employee as the complainant. 
 
ADJOURNMENT 
Motion: Clausing  Second: Etzler 
to adjourn the Tree Commission meeting at 6:40 pm 

Roll call vote on the above motion: 
Yea- Clausing, Volkman, Etzler, Haase, Weitzel 
Nay- 
Yea-4, Nay-0.  Motion Passed. 

 
Approved 
August 21, 2023 
  
 
 

 
_____________________________ 

Larr Etzler - Chairman 
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City of Napoleon, Ohio  
255 West Riverview Avenue, P.O. Box 151 

Napoleon, OH  43545 
 Telephone: (419) 592-4010    Fax: (419) 599-8393 

www.napoleonohio.com 
 

Memorandum 
To: Civil Service Commission 
cc: Mayor and City Council, City Manager, City Finance 
 Director, Law Director, Department Supervisors,  
 News Media 
From: Marrisa Flogaus, Clerk  
Date: August 18, 2023 
Subject: Civil Service Commission – Cancellation 
 

 
  Due to lack of agenda items, the regularly scheduled meeting of 
the CIVIL SERVICE COMMISSION for Tuesday, August 22, 2023 at 4:30 pm has been canceled. 
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City of Napoleon, Ohio 
HEALTHCARE COST COMMITTEE  

MEETING MINUTES 
Friday, June 16, 2023 at 8:00 am 

 
PRESENT 
Committee Members Non-Bargaining: Chad Lulfs-Chairman and David Mack 
 Administration: Kevin Garringer-Finance Director and J. Andrew Small 
 AFSCME: Roger Eis and Kent Bacon 
 Fire Department: Ben Jones  
 Police Department:  Rogelio Rubio, Brad Strickland 
City Staff Brittney Roof-Human Resources 
Acting Clerk of Council Roxanne Dietrich 
ABSENT 
Committee Members   
 
Call to Order 
The Healthcare Cost Committee meeting was called to order at 8:02am by Chairman Lulfs. 

Approval of Minutes 
Hearing no objections or corrections, the minutes from the May 4, 2023 meeting were approved as 
presented.  

Discussion/Action: Spouse Eligibility Cost (Tabled) 

Motion: Small Second: Mack 
to un-table Spouse Eligibility Cost 

Roll call vote on the above motion: 
Yea-Administration, Police, Non-Bargaining, Fire, AFSCME 
Nay- 
Yea-5, Nay-0.  Motion Passed 

Roof stated as you can assume there were many people that weren’t for having it period. Small stated I 
think anytime you ask someone to pay a cost they’re going to say no, but the right thing to do is 
consider everything. It’s difficult sometimes, but the pool is only so big. It has to be supported by 
contributions. I think the most beneficial question to ask is whether it should cost $50 or $100 or if 
everyone should pay the same. Roof stated I’ll go over some of the results from the survey.  

Do you currently have a spouse on the healthcare insurance plan?  
Yes- 47.37% No- 52.63%  

If you currently don’t have a spouse on the plan and your spouse has coverage somewhere else does 
their employer offer money if they don’t take the plan? 
Yes- 2 people (didn’t provide the amount) No- everyone else  
Garringer asked how many people took the survey? Roof replied 110.   
Would you add your spouse to the health insurance if there wasn’t an extra charge? Yes- 80%.   
Comments: “I don’t believe this makes a difference anytime you have another plan it’s most likely worse 
and the fee doesn’t come close to another premium or copay. There’s an issue that everyone had 
another option and we continually ignored the fact that Obamacare’s real.”   

Do you feel there should be two different extra charge amounts? 
Yes- 23.64% No- 76.36%  
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Comments: “There should be the same charge or no charge for every spouse no matter the situation.” 
Some people didn’t even know there was a different charge. “There shouldn’t be a charge to keep an 
employees spouse insured.” “Long time employees get maxed out and don’t see any other benefits.” 
Only a few employees are eligible for longevity pay, which is a benefit for them.” “The charge should be 
the same across the board.” “Would you really answer yes without knowing all the facts. Personally I 
don’t mind paying this amount, but I feel like more and more rules are emerging to avoid the city having 
to pay the extra.”   

If there could be a different amount?  
$50 monthly- 59.62%  $100 monthly- 9.62% Other/no extra charge- 30.77%    
Comments: “It should be $10 a month.” “$75-$100 per pay.”  

If we lowered the rate would you bring your spouse onto the insurance?  
Yes- 62.79%    No- 37.21%  
Garringer asked for the breakdown. Roof replied 67 people said yes. Garringer asked of those people 
how many would actually do it? Roof replied I don’t know. Garringer stated that’s a significant number. 
Roof stated out of everyone only 50 people answered this question.   

Is there anything else you’d like to add?  
Comments: “Additional charges including spousal even though they don’t pay one the ability to take our 
income if we don’t go to the doctors when you believe we should is absolutely ridiculous it merely 
proves that your not interested in keeping employees and spouses healthy as you are making a profit.” 
Garringer asked how much profit we make off insurance? Small replied there’s no profit made. Mack 
stated isn’t having them go to the doctors keeping them healthy. Roof continued with the comments. “I 
don’t think there should be an extra charge for spouses. I don’t see the benefit in the wellness program. 
The added cost for Activate and the rise in prescriptions for wellness checks have to be more than the 
savings we get on insurance. Our major expenses are from items that have nothing to do with the 
wellness program like childbirth, knee, and hip replacement.”   
Roof stated Garringer and I looked at it and there are no extra cost for Activate. Garringer replied 
correct, we don’t pay an Activate bill. Lulfs replied I was under the impression that Council absorb the 
cost for Activate. I thought it was $6,500. Jones stated if I recall that was one of the main reasons we 
wanted to stay with BORMA. Roof stated that was all the information I received from the survey. Lulfs 
asked if there was any thoughts, comments or opinions? Small replied just one more thing in regard to 
the wellness checks. I went with Roof and Franz to the semi annual meeting and there was a 
presentation that spoke specifically to these health assessments and how it’s proven to really reduce 
some of the more serious cases. They catch things early and have really helped save costs. Whatever 
this group decides to do in terms of cost I’m somewhat skewed as I came from 40 years in the private 
sector. My premium was literally half of what we’re paying here, but my out-of-pocket expenses were 
four times what I’m paying now. It is much better than the private sector even though I’m paying a 
higher premium. I defer to everyone else in terms of what to do. Lulfs stated as far as the coverage I 
won’t complain. Yes, the rejections of certain things is frustrating, but I’ve paid very little out of pocket 
towards the surgery I had. I think it really comes down to the surcharge for spouses. Mack asked what 
the charges were again? Roof replied $50 and $100 a month. Small replied that’s only if you have a 
spouse added whose job offers insurance. Garringer asked how much does our single coverage cost? 
Roof replied it depends what plan you’re on as we have two separate plans depending on your start 
date. Garringer replied just give me both. Roof replied Plan 2 costs $47.14 a pay period and Plan 3 costs 
$45.62 per pay period. Garringer asked how much it would cost if an employee added a spouse? Roof 
replied Plan 2 costs $94.28 per pay period and Plan 3 costs $91.24 per pay period. Garringer asked if the 
additional surcharge is added on top of that? Roof replied yes. Lulfs stated I know we talked about 
making them both the same, reducing the surcharge or eliminating it. Those are our options. I don’t 
know if going to zero from where we’re at is a good decision. That’s a big chunk to take all at once. 
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Rubio asked how much money is that? Lulfs replied if we add 47 spouses on we’ll have those, but I’m 
sure there’s a few that aren't paying. Garringer stated Council will probably look at what the cost to the 
city would be. What is the cost per month per employee for adding a spouse? Roof replied I don’t have 
that. Garringer stated it usually costs $950 for a single employee and $1,300 if you add a family or 
spouse, so that’s going to cost $350 to $400 more per employee per month to the city. For example we 
add 15 spouses to the plan. We would take 350×15×12, which equals $63,000 additional the city would 
pay. Rubio stated that number is for the 15 other employees who decide to have spouses added. I’m 
asking what the monthly total dollar amount of the employee has to pay in surcharges? Roof replied if 
they’re bringing their spouse over most likely the reason they aren’t on our plan now is because they 
have insurance offered, so they will have to pay the surcharge. Rubio stated the maximum surcharge 
would be $4,600 a month for the whole city. If we just assume everyone’s at the $100 rate. Roof stated 
if we do 15 people at the $50 rate you’re looking at $18,000 per year. Mack asked what if we make the 
surcharge even for everybody? If you’re worried about Council, why are we not looking at that? It’s 
always hard to do these questionnaires. You can look at it different ways and you always have questions 
afterwards. Garringer asked earlier how many would actually move over, but what is that actual 
number? One of the things that came up in my head after talking about it was how many of those who 
said they would bring their spouse over actually does the bills in their house to know what’s actually 
happening. I’ll give you my scenario even if it went to $100, which I’m not for. It’s still thousands 
cheaper than what my wife’s insurance would be. She’s losing employees because of their insurance 
policy. I wonder how many people truly know what they’re paying for their spouse. The hardest thing 
for me to stomach is why we’re not treating everyone equal. Roof stated right now if someone brings 
their spouse onto the plan they’re looking at paying $282.40 a month for insurance. Rubio asked if that’s 
for the employee and spouse plan? Roof replied yes. Rubio asked what that amount would be out of the 
city’s pocket? Roof replied our amount stays the same. It does not fluctuate. Garringer asked how Roof 
came up with the $282.40? Roof replied I took the spouse rate times 2 and added $100 to it. Currently, 
the city pays $1,508.41 per monthly premium for employee/spouse on Plan 2 and $1,459.75 per 
monthly premium for employee/spouse on Plan 3. Mack replied that’s only a $100 difference. Garringer 
asked what just employee coverage costs? Roof replied Plan 2 costs $754.21 and Plan 3 costs $729.88. 
Garringer stated the $63,000 I came up with earlier would be a heck of a lot more for adding 15 more 
people. If you take $700x15 for 12 months you’re talking about an additional $26,000 to the City. Then 
they would be losing the additional $50-$100 if we eliminated the surcharge. To me that’s a number 
council’s going to ask about, but how they decided up to them. I think we should try to nibble away 
rather than take a chunk out by starting with everyone paying $50 then see what happens. Strickland 
asked how many people with spouses don’t pay at all? Roof replied I want to say there’s only a handful. 
Strickland asked how many people are paying the $100? Roof replied these are rough estimate 
numbers. Out of 15 people who are on the employee and spouse plan you’re looking at 5 people. 
Strickland asked how many people pay $50? Roof replied 10. Strickland asked if it would balance out if 
everyone paid $50? Mack replied it should be an even wash. Strickland stated that way we’re back to 
being fair across the board. Small asked if for the employee and spouse plan regardless if your spouse is 
offered insurance it would cost $50? Roof replied yes. Small stated you’re basically increasing the rate 
for the employee/spouse plan and eliminating the surcharge. Roof replied in reality yes. For those who 
don’t currently pay the surcharge for their spouse would have to and those paying $100 would then pay 
$50. Rubio stated when we look at the numbers next year as far as our usage it’s going to be higher than 
last year due to multiple births. I know in our department alone we have four. The usage is going to be 
high, so how is that going to look down the road when our numbers are significantly high. Are we 
looking to have to increase that 12.5% rate? The 12.5% now becomes 15% because it’s one of those odd 
years. Lulfs replied there’s been 2 major surgeries this year that I’m aware of. Mack asked what the 
increase would be if we went a flat percent? Garringer replied 15.9%. Strickland asked why don’t we just 
keep the spousal clause? Mack replied we would, but what it really translates to is this. Garringer stated 
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no one put down what their spouse’s employer paid them not to take the insurance, but I know there 
are companies that pay $1,000-$2,000 a year. Mack replied there’s one local that I know of. Garringer 
stated we should probably look at that ourselves. Mack stated that’s been brought up before in my 
office. Legg has brought that the City of Defiance would give his wife a stipend if she didn’t use her 
insurance. Garringer stated I’m just speculating, but the 4 people who pay the $100 must either get a 
stipend or the insurance is really bad. Roof stated that might not be the case because I know Legg is on 
her insurance. Mack replied they never got it, but it was an option. Defiance’s insurance is better than 
ours. Rubio stated it’s because they offer Plan 1 and we don’t. Everyone in Defiance takes Plan 1. I think 
they have the option of Plan 2, but most people gravitate to the better plan. Mack stated even in my 
wife’s case her agency gives her a small percentage. I think it’s only the first year. Rubio stated it could 
be an option for us if an employee chooses to go on their spouse’s plan. We can look at that down the 
road, but I kind of want to focus on the agenda item today. Garringer replied I have an employ whose 
spouse gets paid, which is why he’s on our coverage. Rubio stated we need to decide whether it’s a $50, 
$100 or elimination of the surcharge. I think the elimination would be a hard sell even though I would 
like to see it.  Mack replied I think taking the cost to zero would be a budget nightmare and wouldn’t 
have the right perception of what we’re trying to accomplish to City Council from the committee in my 
opinion.  Lulfs stated if it truly is a wash to go $50 for everyone I don’t see where Council would have a 
comment either way. I don’t really have a dog in this fight. Rubio asked what everyone’s thoughts were? 
Jones replied I’m in the same boat as Lulfs. I don’t have a spouse, but most of the people I work with 
have dependent spouses. Lulfs replied I might bring my spouse on, but I don’t know if the $50 is what 
would make my decision. My wife starts a new job next week. I’m sitting down with her insurance 
looking at the cost. The $50 isn’t going to break the bank. Mack replied that’s the same with me. The 
$50 was never a deterrent. Lulfs replied it’s the insurance. My wife’s taking a job with a $5,000-$6,000 
deductible, which is insane. Garringer replied that’s private insurance for you, which is why they offer a 
HSA. Lulfs stated we offered that for a while, but no one used it. Mack replied I think we only had one or 
two people. I believe the County’s HSA. Garringer replied correct. They gave you so much money per 
year in your HSA then it was up to you to add to it or not. Most people ended up having enough to cover 
the deductible. It may take you a few years and it also depends on how much you used it. Lulfs stated 
we had one here, but only two people took it. Mack stated I know one of those people were from my 
office and he didn’t have a wife or kids at the time. Roof stated I’ll share my thoughts on it. If I ever 
come onto the insurance and my husband has a job that offers it I won’t put him on.   
  
Motion: Strickland    Second: Bacon  
To have everyone who has a spouse on the insurance pay $25 per pay period.   

Roll call vote on the above motion: 
Yea- Police, Non-Bargaining, Fire, AFSCME 
Nay- Administration 
Yea-4, Nay-1.  Motion Failed 
  
Lulfs stated the motion dies. It has to be unanimous. Are we going to keep it how it is? Garringer since 
you voted no what would you recommend? Small asked Garringer if he wanted to make a motion to 
keep it how it is? Garringer asked if we needed a motion to do that? Lulfs replied if we don’t change it I 
don’t believe we need a motion. Garringer stated the reason I voted no is because when that is 
eliminated the rate goes up to 15.9%, which I’m concerned about. Lulfs replied if we look at it like that 
for some it’s 15.9% and 19.1%. Nobody has ever discussed percentages in Council because it’s a 
surcharge not a percentage. I think it just depends on how it’s presented. Rubio asked with the vote 
being motion dying where are we at? Lulfs replied it’s the same as it’s been unless there’s something 
else we want to discuss. Garringer asked if we’re able to discuss employees being paid not to take the 
insurance? Small replied we should add the agenda item “any other business that may come before the 
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committee” to every meeting going forward. Lulfs replied it’s an open meeting to all employees, so we 
would have to schedule another meeting to discuss that topic. Garringer started I’m in favor of that.   
Mack asked if he could make a motion to take the four people paying $100 and switch them to $50? 
Roof stated instead of that why don’t we switch the date. Any employee who is employed by the end of 
this year would pay $50 and anyone hired after this year would pay $100. Lulfs replied that wouldn’t be 
fair across the board. Eis replied then in 5 years we’ll be having the same discussion. Lulfs asked Mack if 
his motion would only affect the employers with spouses who are offered insurance? Mack replied it 
would only affect the people paying the higher penalty. Small stated that’s only a $2,400 difference over 
a year. Roof stated that doesn’t include any new employees hired this year. I would have to pull those 
numbers. Lulfs replied big picture we’re looking at maybe $5000 a year.   
  
Motion: Mack.     Second: Rubio  
To take all the employees paying $100 and switch them to $50  

Roll call vote on the above motion: 
Yea-Administration, Police, Non-Bargaining, Fire, AFSCME 
Nay- 
Yea-5., Nay-0.  Motion Passed 
  
Rubio asked if there was going to be a cutoff date for this? Lulfs replied no. It’s across the board for 
employees who have a spouse with insurance available to them through an employer that takes our 
insurance would pay the $50 surcharge.  

Adjournment  
Motion: Mack Second: Bacon 
to adjourn the Healthcare Cost Committee meeting at 8:50 am. 

Roll call vote on the above motion: 
Yea-Administration, Police, Non-Bargaining, Fire, AFSCME 
Nay- 
Yea-5., Nay-0.  Motion Passed 
 
Approved 
 
         
   Chad E. Lulfs, P.E., P.S. 
   Chair, Healthcare Cost Committee 
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City of Napoleon, Ohio 
CITY COUNCIL MEETING MINUTES 

Monday, August 07, 2023 at 7:00 pm 

PRESENT 
Council Members Joe Bialorucki- Council President, Ross Durham- Council President Pro-

Tem, Daniel Baer, Molley Knepley, Ken Haase, Dr. David Cordes, Robert 
L. Weitzel 

Mayor Jason Maassel 
City Manager  J. Andrew Small  
Law Director  Billy Harmon 
Finance Director Kevin Garringer 
City Staff  Chad E. Lulfs, P.E., P.S. – Director of Public Works  

Tony Cotter- Parks & Recreation Director 
Jeremy Okuley- Wastewater Treatment Superintendent  
Dave Mack – Chief of Police  

Others News- Media  
Jennifer Arps- CIC 
Jade Shank 

Acting Recorder  Roxanne Dietrich 

CALL TO ORDER  
Council President Bialorucki called the City Council meeting to order at 7:00 pm with the Lord’s Prayer 
followed by the Pledge of Allegiance.  

APPROVAL OF MINUTES 
The minutes from the July 17, 2023 City Council meeting were approved as presented. 

CITIZEN COMMUNICATION- None 

REPORTS FROM COUNCIL COMMITTIES 
The Finance and Budget Committee did not meet on July 24, 2023 due to lack of agenda items. 
The Safety and Human Resources Committee did not meet on July 24, 2023 due to lack of agenda items 
The Technology Committee did not meet today due to lack of agenda items. 

INTRODUCTION OF NEW ORDINANCES AND RESOLUTIONS 
Resolution No. 033-23- OPWC Funding 
Council President Bialorucki read by title Resolution No. 033-23, a Resolution Authorizing the City 
Manager to Execute All Documents Necessary to Apply for and Accept Ohio Public Works Commission 
State Capital Improvement Program (SCIP) and Local Transportation Improvement Program (LTIP) Funds 
for projects deemed necessary by the City Engineer in the year 2024; and declaring an Emergency. 

Motion: Haase   Second: Cordes 
to approve First Read of Resolution No. 033-23 

Lulfs stated this legislation is required of us to make an application to the Ohio Public Works 
Commission. We request this legislation every year for each new application. Historically, we have 
applied for sanitary sewer projects through the finding and orders status of the City of Napoleon. Also, it 
scores better under finding and orders. Being under findings and orders gains us another 20 points and 
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usually you need 100 points to get funded. This year we’re looking at applying to replace the sanitary 
sewer in front of the wastewater treatment plant to Wayne Street. This would be a multi phase project 
to replace the sewer that collects from downtown. This would be the first phase out of three or four. I 
request approval of this resolution, which would allow the city manager to sign all required documents 
for both the application and acceptance of the award. Currently, we are applying for a $325,000 grant. 
The estimate of the project is going to be around $700,000, but I still need to finalize it. It’s similar to 
what we’ve done in the past. We’ve previously used this grant for Meekison Street and last year we 
applied for Third Street. We have used this grant on the Oberhaus interceptor and several of our sewer 
projects. I just request approval, so that we can submit this application that is due on September 8. 
Small stated in addition to that I would ask for suspension during the next reading due to time limits.  

Roll call vote on the above motion: 
Yea- Knepley, Weitzel, Cordes, Haase, Durham, Bialorucki, Baer 
Nay-  
Yea-7, Nay-0. Motion Passed 

SECOND READING OF ORDINACES AND RESOLUTIONS 
Resolution No. 032-23- Shank Properties, LLC. CRA 
Council President Bialorucki read by title Resolution No. 032-23, a Resolution Authorizing a Community 
Reinvestment Area (CRA) Agreement with Shank Properties, LLC. within Napoleon CRA #7; and declaring 
an Emergency. 

Motion:  Durham Second: Knepley 
to approve Second Read of Resolution No. 032-23 

Small stated there are some changes to this resolution in the fifth whereas clause. I take full 
responsibility. I overlooked some of the numbers and it was an advert error the last reading. The dollar 
amount for the investment is actually $1.227 million. The square footage is 20,352. The parcel number 
was off by the last three digits, 200 rather than 300. Those were corrected. Other than that there are no 
changes. I would ask for a motion to make the amendments to this resolution.   

Motion: Durham Second: Knepley 
to amend Resolution No. 032-23 

Roll call vote on the above motion: 
Yea- Knepley, Weitzel, Cordes, Haase, Durham, Bialorucki, Baer 
Nay-  
Yea-7, Nay-0. Motion Passed 

Small stated with that there are no other changes to this resolution. Maassel stated this is our third time 
looking at this. We talked about it when we directed to the law director to draft legislation, last meeting 
during first read and now today. Should we suspend the rules and get this one done? Small replied that 
would certainly be my recommendation.  

Motion: Haase Second: Cordes  
to suspend the rule requiring three reads of Resolution No. 032-23 

Roll call vote on the above motion: 
Yea- Knepley, Weitzel, Cordes, Haase, Durham, Bialorucki, Baer 
Nay-  
Yea-7, Nay-0. Motion Passed 
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Baer stated, I agree with the mayor. It’s been five weeks and there’s been no objection. He’s a local 
person and wants to move forward, so I think we should. We have to be careful going ahead. Yes, there 
are times when we don’t have any choice with the nature of our business. I think we need to be careful 
about suspending the rules if it’s not necessary. In this situation, I believe we used plenty of time and I 
think we need to move forward.  

Roll Call vote to pass Resolution No. 032-23 under Suspension and Emergency 
Yea- Knepley, Weitzel, Cordes, Haase, Durham, Bialorucki, Baer 
Nay-  
Yea-7, Nay-0. Motion Passed 

THIRD READING OF ORDINACES AND RESOLUTIONS- None 

GOOD OF THE CITY (Discussion/Action)  
Award of the Palmer Ditch Pumping Station Project 
Lulfs stated I included a memo in the packet. On Wednesday, July 26, 2023 we opened bids for the 
Palmer Ditch Pump Station Improvement. We received two bids. We reviewed the bids received and the 
little bidder was Unilliance Inc. at $119,720. We contacted others in the industry, both suppliers and 
engineers, since we’ve never worked with this company before and we received very good reviews back 
from them. Just a little bit extra stamp on it their bid packet, Tammy said it was the most complete bid 
packet the law department has ever seen. It is my recommendation that Council 
award Unilliance Inc.  the contract for the Palmer Ditch Pump Station improvements in the amount of 
$119,720. The completion date for the project is March 31, 2024. Maassel asked where the pump 
station is located? Lulfs replied if you’re on East Maumee headed out of town towards Campbell’s you 
go down to where the creek is and as soon as you go across the bridge it’s the on the right hand side on 
the south side of the road. That’s the pump station that takes all the sewage from the south side of the 
river under the river to the wastewater treatment plant. Oakley stated we’re replacing all three pumps 
and associated valves, which includes check valves, isolation valves and a few other small components. 
We replaced the electrical cabinets last year. We thought by doing this it would make the pump session 
last another 30 to 40 years. Bialorucki asked if the pumps were obtainable? Lulfs replied we pre-
purchased part of the project, so we already have the pumps. There are some other components 
incorporated into the bid as well as the labor. We were advised by Adam Hoff to make some pre-
purchases of certain items that we knew would take an extended time on the order.  

Motion:  Durham Second: Knepley 
to award the Palmer Ditch Pumping Station Project contract to Unilliance Inc. for $119,720. 

Roll call vote on the above motion: 
Yea- Knepley, Weitzel, Cordes, Haase, Durham, Bialorucki, Baer 
Nay-  
Yea-7, Nay-0. Motion Passed 

to Approve the City Manager as the AMP Board Representative for the City of Napoleon with the 
Finance Director as the Alternate. 
Small stated Resolution 056-016 names the city manager as the AMP Board Representative. That has 
been the case until recently, when the previous city manager left and the finance director took over as 
the representative. When I took over in January, I felt that I didn’t have a comfort level with the AMP 
Board operations. I was able to act as the alternate and attend all the meetings over the last six months. 
I now have some sense of comfort in taking over this position. Now, I will take over the AMP Board seat 
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and represent the city. Garringer and I will flip-flop roles. I’m just asking for Council‘s approval to move 
forward with this. Maassel asked when Mazur was the city manager who was the alternate? Small 
replied I’ll tell you exactly how the resolution reads. The Resolution authorizes the city manager to 
represent the City of Napoleon, Ohio as a member of the board of trustees of the American Municipal 
Power Inc. and to serve as a representative on various committees of American Municipal Power Inc. 
and make the council representative to AMP. The electric department superintendent and the 
distribution services supervisor are alternate representatives. One of the nice things that we have going 
on between Garringer and I is that we have almost have full coverage down there. We sit on 17 different 
committees at AMP. Maassel asked if you’ll both travel every time? Small replied I would definitely say 
the board representative would go on site every single time. That’s been discussed at AMP during 
meetings as well. The AMP alternate could do either. As a matter of fact, I WebExed from my office last 
month rather than travel. Bialorucki replied I would say whatever works between both your schedules 
because a lot of it’s building those reputations. Mazur was there for quite a while and he built up a 
reputation there. I don’t think it hurts if one of you had something more important here. Garringer 
stated there has been a lot of discussion at AMP for board members to attend. The board is made up of 
20+ people of different backgrounds. Some of them are utility supervisors or city managers. There have 
been a few board members since post COVID that are always on Zoom and it’s a trend they want to start 
eliminating. Maassel replied I agree that the reps should be in the room, but my question is should the 
alternate? Garrigner replied that if we both can go down, we will. The way I anticipate it being the 
alternate is that I would go down every other month or any time Small couldn’t make it. Maassel asked 
if there was a seat up this year? Small replied yes, at the end of September. Maassel asked if there was a 
feel for other entities interested in our seat? Garrigner replied that the only way I can answer that is that 
last September there was an open seat available that was voted upon at the conference and there were 
three entities that wanted that one seat. I would guess the other two entities would try for the open 
seat, but I can’t say for sure. We will probably know more next week when we go to the board meeting. 
Maassel replied good because we need to get proxy votes. Small stated I have penned a letter to send 
out to the AMP communities to urge their vote for the City of Napoleon. Cordes asked if now is the best 
time to change the representative? Small replied that’s a good question. I think if I was coming in cold 
and nobody knew me that would be a different story, but now that I have been down there for 7 
meetings I have built those relationships. Garrigner has done a good job building relationships. The 
entities are voting for the community, not just the person. Garrigner replied that I would concur with 
that. It’s been very well known for the last few months that Small and I would be switching seats 
sometime soon, so it’s not a big surprise. Durham stated thank you Garrigner for representing the City 
so well in the last few months. In my visits to AMP to observe the board meetings I think that Napoleon 
has a great reputation and very strong relationships in the room. Garrigner did a great job of continuing 
those and building a strong path for Small to take over. 

Motion: Durham Second: Knepley 
to approve the City Manager as the AMP Board Representative for the City of Napoleon with the 
Finance Director as the Alternate. 

Roll call vote on the above motion: 
Yea- Knepley, Weitzel, Cordes, Haase, Durham, Bialorucki, Baer 
Nay-  
Yea-7, Nay-0. Motion Passed 
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to Accept the Drug Use Prevention Program Grant from the Ohio Attorney General’s Office in the 
Amount of $2,041.20 
Mack stated this is just a reimbursement grant that goes towards the DARE Program and things like that. 
It will offset Officer Strickland’s teaching time. Bialorucki replied he’s done a great job that’s for sure. 
Hasse stated there was a nice write up in the newspaper about it.  

Motion: Durham Second: Haase 
To Accept the Drug Use Prevention Program Grant from the Ohio Attorney General’s Office in the 
Amount of $2,041.20 

Roll call vote on the above motion: 
Yea- Knepley, Weitzel, Cordes, Haase, Durham, Bialorucki, Baer 
Nay-  
Yea-7, Nay-0. Motion Passed 

Review of Solar Rules (refer to Electric Committee/BOPA) 
Small stated over the last few months I’ve been approached by two separate entities asking about what 
we allow in terms of solar. What they are looking to do versus what we currently allow are two different 
things. I’ve been researching other AMP communities throughout a 5-6 state region to see what their 
rules allow and I’ve come up with a handful of different options. I would like to take that information in 
front of the Electric Commission and the Board of Public Affairs to get some feedback and direction.  

AROUND THE TABLE 
Small- I would like to ask for an executive session this evening to discuss economical development as it 
relates to modifications to City infrastructure.  

Harmon- Nothing for me. Thank you. 

Weitzel- No.  

Knepley- Nothing. Thank you. 

Baer- Nothing. 

Maassel- It’s nice to be back after 20 days. This week starts the Henry County Fair. It’s a great tradition 
to spend time there. It’s always a good time. There’s lots of ways to volunteer and be part of the 
community. Hopefully everyone has a good time at the Henry County Fair. 

Bialorucki- Oakwood Ave. is open now, but the project isn’t 100% completed. Small replied that the 
County is finishing up their portion of their project. In terms of the sidewalk on the west side of the 
bridge, the concrete won’t be poured this year. It will be backfilled with stone and maintained until next 
year, when we redo Oakwood. We will grind over the existing asphalt and put in a new stretch of asphalt 
from downtown until Rt. 24. Bialorucki stated now that this project is done, we’ll be starting a new one. 
Small replied yes. It won’t start before the fair, so Rt. 108 will stay open. It won’t be until after Labor Day 
before they start on that project. It was a local contractor who received the job. I trust they will do a 
good job getting it done as quickly as possible. Bialorucki asked if there was a detour route set up? Lulfs 
replied that the primary route that ODOT put together is to reroute traffic from Rt. 24 to Industrial Drive 
depending on which direction you’re coming from. ODOT only reroutes onto highways, so locals will use 
different routes. The only thing I caution against is truck traffic cutting through and using Woodlawn. It’s 
signed no trucks, but it’s our only concern. The preconstruction meeting for that project is next Tuesday 
in Bowling Green. My construction inspector and I will be attending that meeting. I may take the 
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operations superintended as well. I’m hoping we’ll get more information about the detour and the 
schedule at the meeting. Maassel asked if ODOT has the detour going over Rt. 109 down through and 
back to Rt. 110? Lulfs replied that it was set up from Wauseon to Delta from Rt. 109 to Rt. 24 for anyone 
coming from the north. Coming from the south they have it set up from Rt. 108 to Rt. 110 to Industrial 
Drive. We’ll see how that works because we’re paving Rt. 110 this fall. It depends on the direction they 
want to go because the project is only affecting the ramps on the Northside. Bialorucki asked Mack if he 
had any plans to keep the trucks off Woodlawn? Mack replied that we’ve done this before. Lulfs stated 
that, as mentioned I was told St Rt. 110 would be done this fall. I was also told the preconstruction 
meeting might be next week, but we have no schedule. 

Durham- Nothing for me.  

Haase- I have nothing.  

Cordes- Nothing here.  

Garrigner- Nothing from me.  

Executive Session 
Motion:  Knepley Second: Cordes 
to enter executive session to discuss economic development regarding infrastructure at 7:28pm 

Roll call vote on the above motions: 
Yea- Knepley, Weitzel, Cordes, Haase, Durham, Bialorucki, Baer 
Nay-  
Yea-7, Nay-0. Motion Passed 

Motion:  Knepley Second: Weitzel 
to exit executive session to discuss economic development regarding infrastructure at 7:57pm 

Roll call vote on the above motion: 
Yea- Knepley, Weitzel, Cordes, Haase, Durham, Bialorucki, Baer 
Nay-  
Yea-7, Nay-0. Motion Passed 

Small stated I would like to request a joint meeting with the Parks and Rec Committee as well as the 
Parks and Rec Board to discuss Glenwood Park improvements. I would request this meeting for next 
Monday night at 6:00pm. 

Council President Bialorucki reported no action was taken. 

Approve Payment of Bills (In the absence of any objections or corrections, the payment of bills shall 
stand approved) 

ADJOURNMENT 
Motion: Knepley Second: Cordes  
to adjourn the City Council meeting at 7:55pm 

Roll call vote on the above motion: 
Yea- Knepley, Weitzel, Cordes, Haase, Durham, Bialorucki, Baer 
Nay-  
Yea-7, Nay-0. Motion Passed 
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Approved 
         
August 21, 2023       

Joe Bialorucki, Council President 
 

       
Jason Maassel, Mayor 

 
       

Marrisa Flogaus, Recorder 
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RESOLUTION NO. 033-23 

A RESOLUTION AUTHORIZING THE CITY MANAGER TO 

EXECUTE ALL DOCUMENTS NECESSARY TO APPLY FOR 

AND ACCEPT OHIO PUBLIC WORKS COMMISSION STATE 

CAPITAL IMPROVEMENT PROGRAM (SCIP) AND LOCAL 

TRANSPORTATION IMPROVEMENT PROGRAM (LTIP) FUNDS 

FOR PROJECTS DEEMED NECESSARY BY THE CITY 

ENGINEER IN THE YEAR 2024; AND DECLARING AN 

EMERGENCY 

 

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF NAPOLEON, 

OHIO:  

            Section 1. That, the City Manager is directed to execute all documents 

necessary to apply for and accept Ohio Public Works Commission State Capital 

Improvement Program (SCIP) and Local Transportation Improvement Program (LTIP) 

funds for the year for projects deemed necessary by the City Engineer in the Year 2024, 

including but not limited to execution of Grant Agreement(s). 

            Section 2. That, it is found and determined that all formal actions of this City 

Council concerning and relating to the adoption of this Resolution were adopted in open 

meetings of this City Council, and that all deliberations of this City Council and any of its 

committees that resulted in such formal actions were in compliance with all legal 

requirements, including Section 121.22 of the Ohio Revised Code and the Codified 

Ordinances of Napoleon Ohio. 

            Section 3. That, if any other prior Ordinance or Resolution is found to be in 

conflict with this Resolution, then the provisions of this Resolution shall prevail. Further, 

if any portion of this Resolution is found to be invalid for any reason, such decision shall 

not affect the validity of the remaining portions of this Resolution or any part thereof.  

 Section 4. That, this Resolution is declared to be an emergency measure 

necessary for the immediate preservation of the public peace, health or safety of the City 

and its inhabitants, and for the further reason that this legislation must be in effect at the 

earliest possible time to assure the prompt and efficient application for project funds 

related to public peace, health or safety of the City; therefore, provided it receives the 

required number of votes for passage as emergency legislation, it shall be in full force 

and effect immediately upon its passage; otherwise, it shall be in full force and effect at 

the earliest time permitted by law.  Further, the Emergency Clause is necessary to be in 

effect at the earliest possible time to allow for proper and timely application of grant 

funds, and for further reasons as stated in the Preamble hereof.   

 

Passed: __________________________ ____________________________________ 

      Joseph D. Bialorucki, Council President 

 

 

Approved: _______________________ ______________________________ 

      Jason P. Maassel, Mayor 
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VOTE ON PASSAGE _____ Yea _____ Nay _____ Abstain 

 

 

Attest: 

 

 

_____________________________________ 

Roxanne Dietrich, acting Clerk of Council 

 

 I, Roxanne Dietrich, acting Clerk of Council for the City of Napoleon, do hereby certify 

that the foregoing Resolution No. 033-23 was duly published in the Northwest Signal, a 

newspaper of general circulation in said City, on the ________ day of _______________, 2023; 

& I further certify the compliance with rules established in Chapter 103 of the Codified 

Ordinances Of Napoleon Ohio and the laws of the State of Ohio pertaining to Public Meetings. 

 

      _______________________________________ 

      Roxanne Dietrich, acting Clerk of Council 
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City of Napoleon, Ohio 
 Kevin Schultheis, Zoning Admin.   

Code Enforcement                                      
 255 West Riverview 
Napoleon, OH  43545 

Telephone: (419) 592-4010    Fax: (419) 599-8393 
www.napoleonohio.com 

 
June 20, 2023 
 
Letter of Memorandum: 
 
To: Planning Commission 
Form: Kevin Schultheis, Zoning Administrator 
Reference: Rezoning a District from a C-3 Local Commercial District to an R-3 Moderate-Density 
Residential District.  
Date of Hearing: August 15, 2023 @ 5:00 Pm. 
Hearing number: PC-23-04 
 
An application for a Public Hearing has been filed by the City of Napoleon. The applicant is asking 
to change the Zoning of Parcels 411293940140 (1431 Oakwood Ave.), Owned by Jeff Mires, Parcel 
411294230020 (181 Oakwood Dr.), and Parcel 411293950020, both owned by Keith Fruchey. The 
parcels are currently under a C-3 Local Commercial District and the City would like to change to an 
R-3 Moderate-Density residential District as per Ordinance 159.03 
 
1121.02 Application for Amendment 
 
Applications for an amendment to this Planning and Zoning Code, including the Zone Map, may be 
initiated by any property owner or agent of any property owner, by the City administration, by the 
Planning Commission, or by the Council, by filing an application for amendment with the Zoning 
Administrator. The Zoning Administrator shall prepare a form and instructions as to what 
information is necessary for an application for amendment. 
 
The R-3 Moderate-Density Residential Districts within the existing uses, suitability and the trends 
are all R-3 Moderate-Density District within the Zoning area. 
 
The C-3 Local Commercial District was used for the former Cattle Stockade that no longer exists at 
the site.  
 
The Planning Commission shall not recommend the adoption of a proposed amendment unless it 
finds that the adoption of such amendment is in the public interest and is not solely for the interest of 
the petitioner or applicant, except that no finding is required that “the amendment is not solely for 
the interest of the petitioner or applicant” when an application is initiated by the City Administration, 
by the Planning Commission, or by the Council. When the petition for an amendment to the Zone 
Map is made by a property owner or agent of a property owner, the Planning Commission may 
recommend the adoption of an amendment changing the zoning classification of the property in 
question to any higher classification than that requested by the petitioner.. 
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Aug. 11, 2023

AMP and partners file comments on EPA’s proposed power
sector GHG standards
By Adam Ward – senior vice president of member services, environmental affairs and policy

On Aug. 8, AMP filed comments in response to the U.S. Environmental Protection Agency’s
(EPA) proposed rules to regulate greenhouse gas (GHG) emissions from new, existing and
modified power plants. This proposed rule represents the EPA’s most recent effort to regulate
GHG emissions from the power sector. As proposed, the rule would apply to coal and large
natural gas combined cycle generation plants across the country, applying new aggressive
operational and control measures to reduce GHG.
 
AMP’s comments highlight significant concerns with the speed of required compliance measures,
anticipated impact on grid reliability and affordability. The proposal defines carbon capture and
storage (CCS) and co-firing up to 96 percent low-GHG hydrogen at natural gas plants as the Best
System of Emissions Reduction (BSER) for coal and natural gas combustion turbine generators,
respectively. AMP’s comments explain that these technologies have not been adequately
demonstrated and remain unproven at the scope and scale necessary to comply with this
proposal. To date, there has been only one CCS project deployed domestically, and it ceased
operation in 2021; there are no existing natural gas combustion turbine operators that have
demonstrated the ability to co-fire up to 96 percent hydrogen. As such, neither of these options
have been adequately demonstrated and cannot constitute BSER, making EPA’s proposal
infeasible.
 
AMP comments stress that the compliance schedules in the proposed rules provide little time for
these technologies to mature and may result in dispatchable baseload fossil-based plant
operators across the country with no viable alternative to closure. As a result, this proposal could
result in a negative impact on our ability to provide reliable and affordable electricity to our
residents and businesses. This concern is compounded by today’s supply chain constraints and
permitting, interconnection and construction timeframes.
 
We would like to thank all of our members who provided letters and resolutions of support to the
EPA’s docket. These comments provide the EPA with valuable feedback and serve as a basis for
our future meetings with both the EPA and state agencies.  Additionally, the American Public
Power Association, Large Public Power Council and Prairie State Generating Company filed their
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own comments that largely echo those of AMP’s. AMP’s comments, which can be viewed here,
express support for the comments of these partner organizations.
 
As expected, the EPA’s proposal has resulted in a substantial number of comments submitted to
the EPA’s docket from investor-owned utilities, industry trade groups, environmental
organizations and states, including assessments performed by Midcontinent Independent System
Operator (MISO), PJM Interconnection (PJM), North American Electric Reliability Corporation
and the Federal Energy Regulatory Commission (FERC). Joint comments from Electric Reliability
Council of Texas (ERCOT), MISO, PJM and Southwest Power Pool can be found here. Of
particular note is a letter, which can be viewed here, from FERC Commissioner Danly requesting
an extension of the EPA’s comment deadline to allow the Commission adequate time to respond
to the EPA following FERC’s Reliability Technical Conference planned for Nov. 9.
 
If you have questions about this issue, please contact me at 614.540.0946 or
award@amppartners.org. 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr20.rs6.net%2Ftn.jsp%3Ff%3D001vgjM2RDbn6w_NWjK6Z6VslApO9K8vO8J--_j4-3BF049_ulwPZ-E8xOgs02b0vTlRr453jO6vac4rWvC7Rg4XOGgJIh7j6bmmNOTRc6dU3VN8s979kUj16T0pPDdo8j3z3MxFHZAVKJCjgYah4jxqHvPQHQ42TT15ktHFq06y5DILPx_1xtQ_ZKZjQyQPaDT4nVpqh01K0ue-Guu1ICfxsEBaFVUEdWZ9vlpulHdsZgJdiqN-szkp8X7H75uUFK6cvsK-6oDDFwxSVkG56bciKYRyqo0VvKOCJe_yY9Z6Cxbn_RlRvqyLkRyw1l7i0s120gBi0iMze9AHum4zBCC3w%3D%3D%26c%3D8GYjkgbeiifmlRE3NvkRfEiOmpoUVhkNUsChF159qdVhKNMoC9T4Lw%3D%3D%26ch%3DA9OcM8uPdKx16Fg6kQv7N0a8sg6LZLN7CtmhJ9UCCdWSHp_uk5l0fg%3D%3D&data=05%7C01%7Cmflogaus%40napoleonohio.com%7C45e13e4d835147c51e4e08db9aac5e57%7C2e7fc9fd0ee64bfebb8c82c5cf6a3ae1%7C1%7C0%7C638273837350103977%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=gDQQ%2FDPPYJW0PrMX%2B0grmptGluNyipd%2FAYFNNAQd8yA%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr20.rs6.net%2Ftn.jsp%3Ff%3D001vgjM2RDbn6w_NWjK6Z6VslApO9K8vO8J--_j4-3BF049_ulwPZ-E8xOgs02b0vTlHb9EFrA1VXiPLdXw068z4lm2xbUkIScT70CNUSl_xv_ouxRZLQH0umL4cy3xLs2dE1PugekIGXa9k9oEqJQV6gUDUV91giK5iQUHTlosiRhjecEWz68bawAFSX_kP6puVc4f0B9I7eGK2h5IUcLuClQSegx8NDGFs0nMBSort1q6CJNPgwfDjA%3D%3D%26c%3D8GYjkgbeiifmlRE3NvkRfEiOmpoUVhkNUsChF159qdVhKNMoC9T4Lw%3D%3D%26ch%3DA9OcM8uPdKx16Fg6kQv7N0a8sg6LZLN7CtmhJ9UCCdWSHp_uk5l0fg%3D%3D&data=05%7C01%7Cmflogaus%40napoleonohio.com%7C45e13e4d835147c51e4e08db9aac5e57%7C2e7fc9fd0ee64bfebb8c82c5cf6a3ae1%7C1%7C0%7C638273837350103977%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=G7ZNcW8zAA1xIKASFEse5W7iga34f3QoZT9YFRKqkLI%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr20.rs6.net%2Ftn.jsp%3Ff%3D001vgjM2RDbn6w_NWjK6Z6VslApO9K8vO8J--_j4-3BF049_ulwPZ-E8xOgs02b0vTlOubZ2puRhoIhlxR6g5bwmj9fZPJRESJrmu6_pn76yD9T7owLi4PE2Zoi_RnCvMv0hQwTuYLYLKBwuxgVVk21LhiRd6Bs0ZNBTfDh1GnWdp9pIRQfie_OGqjb8F1ihkraa1RQOtAwV1BNOh1ueAJfz9XyaJmdrQr61igzNI6MKTj2AePD6VXTVg%3D%3D%26c%3D8GYjkgbeiifmlRE3NvkRfEiOmpoUVhkNUsChF159qdVhKNMoC9T4Lw%3D%3D%26ch%3DA9OcM8uPdKx16Fg6kQv7N0a8sg6LZLN7CtmhJ9UCCdWSHp_uk5l0fg%3D%3D&data=05%7C01%7Cmflogaus%40napoleonohio.com%7C45e13e4d835147c51e4e08db9aac5e57%7C2e7fc9fd0ee64bfebb8c82c5cf6a3ae1%7C1%7C0%7C638273837350103977%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=qHP86ccECTsyiQhkjx7syS%2Fv881HsSXikS5U9GZgfL4%3D&reserved=0
mailto:award@amppartners.org


8/18/23, 9:40 AM Mail - Marrisa Flogaus - Outlook

https://outlook.office.com/mail/id/AAQkADZhOTQ2ZDc5LWM5N2EtNDZiYS04YmY0LTIzNTUzMDFhMjQ1NQAQANLPs0gVg89Ph2iIVIbt%2Bl0%3D 3/15

2023 AMP Annual Conference to feature session on use cases of
emerging technologies
By Jolene Thompson – President/CEO

The 2023 AMP Annual Conference will feature a session on two use cases of emerging
technology. During the session, attendees will hear from Randy Howard, CEO of the Northern
California Power Agency (NCPA), and Mason Baker, CEO and general manager of the Utah
Associated Municipal Power Systems (UAMPS), on the generation technologies that their
organizations have introduced, including UAMPS’ small modular nuclear project and NCPA’s
hydrogen project. The session is scheduled to occur on Sept. 26.

To register for the conference, click here. To see a full schedule of sessions or to register for
conference, click here. If you have questions about the conference, please contact Amanda
Smithey, AMP member events and program manager, at 220.212.9095 or
asmithey@amppartners.org.

Apply for DEED student funds this fall
Erin Miller – assistant vice president of energy policy and sustainability

The fall cycle for Demonstration of Energy and Efficiency
Developments (DEED) funding for students opened on Aug. 1, and the
deadline to apply is Oct. 15. All AMP members are DEED members, as the membership is
provided by AMP.

In order to help students pursue energy-related careers, the program offers four different types of
funding — lineworker and technical education scholarships, student internships, student research
grants and technical design projects. Applicants must be students attending or planning to attend
a vocational institution, lineworker school or two- to four-year college/university within the United
States and must not be graduating within 12 months of the application deadline. Official
transcripts must be submitted along with other materials by the application deadline.

You can find more information on DEED's student funding opportunities here. If you would like
feedback on a possible request for internship funding, contact me at 614.540.1019 or
emiller@amppartners.org, or Michelle Palmer, AMP vice president of technical services and
compliance, at 614.540.0924 or mpalmer@amppartners.org.

Energy market update
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By Jerry Willman – vice president of energy marketing

The September 2023 natural gas contract decreased $0.196/MMBtu to close at $2.763
yesterday. The EIA reported an injection of 29 Bcf for the week ending Aug. 4, which was above
market expectations of 24 Bcf. Last year was an injection of 44 Bcf and the five-year average
was +46 Bcf. Storage is now 3,030 Bcf, 21.4 percent above a year ago and 11.2 percent above
the five-year average. 

On-peak power prices for 2024 at AD Hub closed yesterday at $49.70/MWh, which was
$1.60/MWh higher for the week.

AFEC weekly update
By Jerry Willman

The AMP Fremont Energy Center (AFEC) was in 2x1 configuration for the week. The plant cycled
offline overnight on Saturday, Sunday and Wednesday, based on PJM economics.  Duct firing
operated for 102 hours this week. For the week, the plant generated at an 80.2 percent capacity
factor, based on 675-megawatt rating. 

AMP hosts Project Prioritization webinar with TFG
By Erin Miller

On Aug. 10, AMP and The Ferguson Group hosted the Project Prioritization webinar, the first
webinar in a four-part grant services webinar series. During the webinar, attendees heard from
grant experts as they walked through how to strategically approach identifying priority projects
and aligning them to potential funding opportunities.

The next webinar in the series, Project Readiness, is scheduled for Sept. 7 from 11 a.m. to noon.
During this webinar, attendees will learn about how to take the critical step of ensuring projects
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are grant ready before applying. The session will cover the things that need to be done to ensure
that projects are eligible and competitive.

Recordings of each webinar and associate slides are available on the Grant Services page of the
Member Extranet (login required). If you have questions about these webinars or would like to
register, please contact me at 614.540.1019 or emiller@amppartners.org.

Save the date: National Hydropower Day is Aug. 24
By Julia Grimm – digital content specialist

Hydropower is one of the oldest sources of energy for producing mechanical and electrical
energy, and for more than 140 years, hydropower has provided the nation with clean, renewable
energy. On Aug. 24, we collectively celebrate the major role that hydropower has played in
moving the nation forward with National Hydropower Day.

AMP owns and/or operates one of the largest run-of-the-river developments of renewable
hydroelectric generation in the region. The six projects that AMP owns and/or manages along the
Ohio River provide more than 400 MW of renewable energy generation. Additionally, a number of
AMP member communities operate locally owned hydroelectric facilities.

Please join us in celebrating National Hydropower Day. To assist you, AMP and the National
Hydropower Association (NHA) are providing helpful communications materials for member use.
Find AMP's communications materials for National Hydropower Day on the Public Power
Connections page of the Member Extranet (login required). Find NHA’s communications
materials here.

Participants can celebrate the day by sending out a press release, submitting a story or letter to
the editor to your local newspaper or media outlet, or engaging on social media. If your
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organization is active on social media, we encourage you to post a message supporting National
Hydropower Day 2023 using the following hashtags: #HydroDay #CleanerCommunities
#PublicPower #WeArePublicPower.

If you have questions, please contact me at 614.540.1111 or jgrimm@amppartners.org.

AMP to hold economic and business development webinar
By Timothy Boland – director of economic and business development

On Aug. 23, AMP will host an economic and business development webinar from 10 to 11:30
a.m.

Led by Carol Johnson, one of America’s leading experts in economic development sales and
founder of Continuous Dialog, the Positioning Your Team to Win at Economic Development
webinar is designed to help communities better attract and retain businesses in their community.
The webinar will cover:

Effective dos and don’ts
Strategic planning best practices
Stop the stuff that loses projects

If you would like to register for the webinar, please contact Jada Williams at 614.540.0840 or
jwilliams@amppartners.org. If you have any questions, please contact me at 614.540.0933 or
tboland@amppartners.org.

AMP Intern Highlight: Steven Sun
By Julia Grimm

Steven Sun is the IT helpdesk intern at AMP, where he assists with helpdesk tickets
and  computer issues. A senior at The Ohio State University, Steven is pursuing a bachelor’s
degree in computer science. In his spare time, Steven enjoys gaming and playing pickleball with
his friends. 
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AMP 2022 Sustainability Annual Report
now available
By Erin Miller

AMP’s 2022 Sustainability Annual Report is now available on
the Annual Reports page of the AMP website. I encourage
you to share the link with your colleagues, community
leaders and customers.

If you have any questions or need additional information, please contact me at 614.540.1019 or
emiller@amppartners.org.

Watch out for scams using inactive accounts
Article provided by KnowBe4

Recently, Google announced a change to its inactive account policies.
Starting in December 2023, accounts that have been inactive for two or

more years will start to get deleted. While this policy is meant to enhance security, cybercriminals
could use this news for their phishing scams. 

In the coming months, we expect to see an influx of phishing scams based on Google's new
policies. Cybercriminals may send you phishing emails claiming that your Google account will be
deleted unless you take immediate action. They may also ask you for your Google login
credentials. If your login credentials fall into the wrong hands, cybercriminals could steal your
sensitive information or impersonate you to scam others.

Follow the tips below to spot similar scams:
If you receive an email claiming that your account will be deleted, consider whether or not
you use the account in question and verify the legitimacy of the email.
Think before you click. Cyberattacks are designed to catch you off guard and trigger you
to click impulsively. 
Be cautious before logging in to accounts through an email link. Instead, navigate to the
organization’s official website to log in.

KnowBe4 is the world’s largest integrated platform for security awareness training combined with
simulated phishing attacks.
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Classifieds
Members interested in posting classifieds in Update may send a job description with start
and end advertisement dates to zhoffman@amppartners.org. There is no charge for this
service.

Berlin, Md., seeks substation technician/electrical lineworker
The Town of Berlin, Md., is seeking applicants for the position of substation technician/electrical
lineworker. This position is responsible for aiding in the operations and duties of the electric
department. Under the general supervision of the department director, the technician/lineworker
must be proficient in the installation, testing, maintenance and repair of transformers, reclosers,
voltage regulators, switches, relays, metering and programming of controls and all electrical
apparatus within the Town of Berlin substation, power plant and distribution system. Applicants
should possess skills in reading and understanding blueprints, schematic drawings, mathematics
and visual identification of conductor sizes and types. The applicant will need to be able to
operate all required equipment. Applicants should have a high school diploma or general
education degree and completion of a Substation Technician Training Program. Courses in
electricity and construction are preferred. Additionally, applicants must have five years of linework
experience and five years of substation technician experience as a lineworker; and must maintain
a valid class B Maryland commercial driver's license. Pre-employment and periodic review of
motor vehicle records may be required. A pre-employment background check may be required.

Qualified candidates are encouraged to submit a confidential Town of Berlin application for
employment, a resume and three professional references to the town's administrative manager at
kjensen@berlinmd.gov. Applications can be found at www.berlinmd.gov. Letters of interest and
resumes may also be submitted via USPS mail to 10 William St., Berlin MD 21811. EOE:
M/FN/D/SO
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Wadsworth seeks accounting clerk II
The City of Wadsworth is seeking applicants for the position of accounting clerk II. Under the
general supervision of the city auditor, the accounting clerk performs various accounting functions
including assisting residents with local income tax return preparation, various payroll processes
and a variety of other tasks. The responsibilities of this position include, but are not limited to
providing local income tax assistance to residents, including return preparation and various other
issues; processing imported hours and creating pay batches for bi-weekly and monthly payroll;
learning and assisting payroll processing and reporting functions; preparing and recording
receipts in ERP/New World; reviewing and reconciling property tax bills with database for
payment; maintaining city property and property tax database; verifying that all new properties
have property tax exemptions filed; reconciling the certificate of estimated resources with the
appropriations log and general ledger; reconciling sub ledgers to general ledger monthly; running
month-end reports for council, administration and departments; preparing all miscellaneous bills;
working with accountant to process miscellaneous bill statements and follow-up on collection of
delinquent accounts; reconciling monthly EMS collections with monthly billing and processing
customer refunds; performing back-up duties; accounts payable invoice entry/batches and
purchase card processing/reconciliation/upload as needed to support accounts payable clerk;
updating vendor records — purchase card vendors; procuring needed materials, supplies and
equipment required for the operation of the auditor’s office; preparing vendor credit applications
for auditor’s approval/signature; and providing assistance as necessary within the auditor’s office,
as assigned by auditor.

Applicants should have considerable knowledge of computerized financial applications, including
Microsoft Office; general knowledge of income tax laws; payroll knowledge and experience
preferred; knowledge of governmental accounting principles and practices preferred; working
knowledge of budgetary, accounting and reporting systems; general knowledge of accounts
payable and accounts receivable practices; ability to read and understand city ordinances and
policies; ability to develop and maintain effective working relationships with coworkers and
supervisors, as well as the general public; ability to lift up to 20 pounds on occasion; and ability to
kneel, use a step stool, and/or bend over for short periods of time. Applicants must possess a
high school diploma, with a college degree or classes preferred; a minimum of three to five years
of experience, with five to seven years preferred; possess and maintain a valid State of Ohio
motor vehicle operator’s license.

Employment is contingent upon the successful completion of a criminal background check,
employment reference checks, a physical examination and a pre-employment drug screen. The
final applicant will be required to submit to urinalysis prior to the appointment to test for illegal
drug use. An applicant with a positive test will not be appointed to the position. Interested
candidates should submit a detailed resume reflecting the nature of the work performed in both
current and prior employment. Emphasis should be given to work experience, training and/or
duties performed that are relevant to this position. Resumes may be submitted by email to Tara
McCulloch, human resources director, at jobs@wadsworthcity.org. Please submit resume in
Word (.doc/.docx) or PDF format.

Bowling Green seeks applicants for two positions
Customer service specialist
The City of Bowling Green is seeking applicants for the position of customer service specialist.
This full-time, hourly position is responsible for utility billing, receipts, work order processing and
customer service. The specialist assists customers and resolves billing problems; enters, sorts
and distributes work orders; acts as a liaison with other departments in resolving customer
problems; accepts payments, posts to accounts and balances cash drawer; prepares payment
batches; reconciles payment batches and balances receipts reports; calculates adjustments to
accounts, reviews billing registers, processes customer billing and posts penalties; sets up
payment extensions with customers and tracks to ensure compliance; prepares automated phone
notification file for past due accounts and final notices; issues orders for disconnections for non-
payment; processes customer information, sends to collection agency, posts receipts from
collection agency and writes off bad debt accounts; and prepares invoices and maintains
spreadsheets. Applicants must be able to use computers and understand computer software;
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possess a high school diploma or equivalent; and have three to five years of related experience
required. A copy of the job description is available here.   
 
Employees accrue vacation leave and sick leave per the administrative code. Employees can
participate in group medical, dental and vision coverage, first of the month following
employment.  Information on insurance is available here.  Retirement benefits are through the
Ohio Public Employees Retirement System: www.opers.org.
 
Interested persons must complete an application packet that is available either by visiting the
Department of Human Resources of the City of Bowling Green at 304 N. Church St., Bowling
Green, OH 43402-2399 or by accessing it online here. Resumes may be included but will not
substitute for a completed application. Application materials must be returned to one of the
following methods: by email to humanresources@bgohio.org; by fax to 419.352.1262 or by
USPS mail or hand-delivery to the address above. Office hours are Monday through Friday, 8
a.m.–4:30 p.m. You may reach the Department of Human Resources by phone at 419.354.6200.

The City considers applicants for positions without regard to a person’s actual or perceived, race,
immigration status, source of income, color, religion, gender/sex, pregnancy, national origin, age,
marital status, sexual orientation, creed, ancestry, disability, political ideology, veteran status,
military status, gender expression, gender identity, family status, physical characteristics, HIV-
status, genetic information or any other legally protected status.  The deadline for making
application is Aug. 18, 4:30 p.m. AA/EEO

Police officer
The City of Bowling Green is seeking applicants for the position of police officer. Applicants will
be placed on a lateral hire eligibility list for full-time police officers. The job description is available
here. Lateral entry police applicants who have a minimum of two consecutive years of experience
as a full-time law enforcement officer with no break in service for more than one year, at the time
of application, and possess a current Ohio Peace Officer Training Academy Certificate may apply
for a lateral appointment without taking the civil service examination. Such candidates laid off
within one year from the date of application or placed in a part-time or reserve position after
having worked in a full-time position for two consecutive years within one year from the date of
application may apply for a lateral appointment, provided the candidate holds a current Ohio
Peace Officer Training Academy Certificate or an Ohio State Highway Patrol Basic Training
Certificate. 

Candidates must not have separated from a current or prior law enforcement position
because of a disciplinary issue, or to avoid a disciplinary action.
Each applicant must be at least 21 years of age and have not yet reached their 41st
birthday at the time of hire.
Candidates must be a high school graduate or hold a GED certificate.
Candidates must have a valid Ohio driver’s license and have an acceptable driving record.
All Bowling Green Police Division probationary periods shall apply. New hires serve a one-
year probationary period.

In addition to the City of Bowling Green application, lateral entry police applicants must submit
the following documentation:

A copy of their current Ohio Police Officer Training Academy Certificate or a current Ohio
State Highway Patrol Basic Training Certificate, and;
A cover letter and current résumé outlining their previous law enforcement experience and
training.

 
Lateral-entry police candidates who meet the minimum qualifications will be placed on the
eligibility list for hire as lateral-entry police officers. Lateral-entry police candidates must
successfully complete the following additional requirements in order to be considered for
appointment:

Physical ability test given by the BG Police Division. A copy of the physical agility testing
requirement will be provided to candidates at the time of application and is also available
here.
A background investigation and assessment.
A structured oral interview.
Post conditional offer of employment, which includes a medical examination, drug screen
and a psychological evaluation.

Employees accrue vacation leave and sick leave per the collective bargaining agreement which
is available here. All full-time Police Division employees with prior full-time public service in the
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State of Ohio may, upon certification of such service, count their prior full-time service time in
computing their total length of service for vacation accrual purposes.
 
Employees can participate in group medical, dental and vision coverage, first of the month
following employment.  Information is available here. Retirement benefits are through the Ohio
Police and Fire Pension Fund: www.op-f.org.  

All candidates must complete an application online or in the Department of Human Resources
located at 305 N Main Street, Bowling Green, Ohio 43402. Office hours are Monday thru Friday 8
a.m. to 4:30 p.m. City application materials may be returned by email to
humanresources@bgohio.org, by fax to 419.352.1262 or by USPS mail or hand-delivery to the
address above. You can reach the Department of Human Resources by phone at 419.354.6200. 

The City considers applicants for positions without regard to a person’s actual or perceived, race,
immigration status, source of income, color, religion, gender/sex, pregnancy, national origin,
marital status, sexual orientation, creed, ancestry, disability, political ideology, veteran status,
military status, gender expression, gender identity, family status, physical characteristics, HIV-
status, genetic information, or any other legally protected status. Deadline for making application
is 4:30 p.m. Sept.11, 4:30 p.m.

Bryan seeks human resources director
The City of Bryan is seeking applicants for the position of human resources director. Under the
administrative supervision of the clerk-treasurer, the human resources director performs a variety
of complex administrative, technical and professional work in managing all aspects of human
resources for the city, including classification, compensation, benefits, workers comp,
recruitment, labor relations and training. This position also acts as backup for payroll-related
duties, as needed. Required qualifications include a bachelor’s degree from an accredited
college or university with a degree in human resources, business administration, industrial
relations, accounting, psychology or comparable area of study; at least seven years of
progressive experience in human resources functions; Professional in Human Resources® or
Senior Professional in Human Resources® certification is preferred. An equivalent combination of
education, experience and training which provides the required knowledge, skills and abilities
may also be considered. A complete job description may be found at www.cityofbryan.com.

Please submit a cover letter with resume to: City of Bryan, Clerk-Treasurer, 1399 East High
Street, PO Box 190, Bryan, OH 43506, or email to cityclerk@cityofbryan.com. EOE

Napoleon seeks assistant city engineer
The City of Napoleon is seeking applicants for the position of assistant city engineer. This
position is responsible for performing complex professional civil engineering work and exercising
supervision over sub-professional and technical personnel as assigned. Applicants must have
graduated from an accredited college or university with a bachelor’s degree in civil engineering or
a closely related field with a Professional Engineer license in the state of Ohio and five years of
increasingly responsible experience in engineering work or any equivalent combination of
education and experience. This is a full-time position with a pay range of $77,627.16–$89,570.00
per year, depending on licensing. A valid State of Ohio’s driver’s license is required. Applications
may be obtained from the City of Napoleon’s Administration Building, 255 W. Riverview Avenue,
P.O. Box 151, Napoleon, OH, 43545 or from www.napoleonohio.com. A completed application
must be returned to the above address to be considered.  The City of Napoleon is an Equal
Opportunity Employer.

Oberlin seeks electrical technician
The City of Oberlin is seeking applicants for the full-time position of electrical technician I/II. The
technician is responsible for the operation, maintenance and routine construction of the electric
technical services system. Technician II is a training position. If a candidate, upon hire, has
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previous experience and possesses the knowledge, skills and ability of this position, they will be
eligible for technician I and eligible for the higher pay range listed.

The successful applicant must have a high school diploma or equivalent; supplemented with
electrical, electronics and/or engineering technology courses; or an equivalent combination of
education and experience that provides the skills and abilities necessary to perform the job; valid
State of Ohio driver’s license; valid Ohio Class A commercial driver’s license within one year of
hire date. The salary range for this position is $20.86–$32.19 per hour, depending on
qualifications. Apply online  at www.governmentjobs.com/careers/oberlinoh. To request a paper
application or for assistance, please contact the Oberlin Human Resources Department at
440.775.7205.

City of Niles seeks applicants for two positions
﻿Assistant superintendent
The City of Niles is seeking applicants for the position of assistant superintendent in the Light
Department. This position is responsible for assisting the Light Department superintendent in The
City of Niles is seeking applicants for the position of assistant superintendent in the Light
Department. This position is responsible for assisting the Light Department superintendent in
supervising and assigning the work to be performed by the various crews. The work to be
assigned and supervised will include the construction and maintenance of distribution substations
and associated equipment. The assistant superintendent will be responsible for the supervision
of the substation technician and the assistant substation technician and will also be responsible
for the bookwork and testing of the apprentice lineworker program. This position is under the
supervision of the superintendent of the Light Department.

The successful applicant will have knowledge of all phases of the electrical distribution system of
the City of Niles; an ability to instruct other employees in the occupational hazards associated
with electrical distribution work; a thorough knowledge of the theory and maintenance of
substations and traffic signal controllers; the ability to identify causes of electrical interruptions
and assembling the necessary personnel and equipment to restore power in a timely fashion;
and knowledge of city streets, neighborhoods, boundaries and routes within the city for
departmental purposes. Applicants must be knowledgeable about safety rules when on the road
and in traffic; have computer proficiency, especially MS Office, Excel, etc.; have the ability to
make decisions in accordance with the ordinances, regulations and department policies and
procedures; maintain confidentiality of all information obtained; and have the ability to maintain
an effective working relationship with other employees and the general public, especially in
difficult and emergency situations. The successful applicant will have a high school diploma or
GED equivalent, a valid Ohio driver’s license and experience as journeyman lineworker and/or
accredited substation schooling. A degree in electrical engineering or equal amount of
experience, and experience in a supervisory position, preferably in a union environment, are
preferred. A complete position description and application for employment are available here.

Lineworker
The City of Niles is seeking applicants for the position of lineworker. This position is accountable
for performing routine duties in handling electric line materials, overhead and underground
electrical work involved in the construction, maintenance and extension of power lighting and
signal systems; also, does related work as required. This position involves the responsibility for
willing and efficient performance of assigned tasks. This position is under the direct supervision
of a group leader and the general supervision of the foreman or designee who may, from time to
time, review said work, methods of results and give general instructions on assignments.

The successful applicant will have knowledge of the practices, methods, equipment and tools
used in the electrical theory; be skilled in the proper use of lineworker’s tools, equipment and
materials, thorough knowledge of occupational hazards connected with the work and necessary
safety precautions; have the ability to climb poles and towers, perform manual labor and physical
stamina to withstand work during adverse weather conditions; know how to operate the HI Pot/
Thumper/Radar machine to locate and repair high voltage URD; have knowledge of the safe and
proper use of rope, knots and rope rigging; have the ability to calculate proper fuse and
conductor sizes using algebraic equations; have the ability to calculate residential load to
determine conductor sizes, fuse sizes and equipment size; have the knowledge of proper
grounding procedures to perform work on de-energized power lines safely; have knowledge in
the use of hot sticks to perform work on energized power lines; know how to read prints; and
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have the ability to keep up to date on the current rules, tool use and safety regulations and work
practices associated with this industry. The successful applicant will have a high school diploma
(GED equivalent); a valid CDL- Class B license; possession of First Aid/CPR Certification; the
ability to pass a Fit-For-Duty physical, upon request; have some vocational training in electricity,
or any equivalent combination of experience and training which provides the required knowledge,
skills and abilities; completion of a four-year apprenticeship as an apprentice lineworker with
Northwest Lineman College or other accredited facility; be able to wear fire-retardant clothing
while working on energized power lines (these clothes are extremely uncomfortable in warm
weather); be able to operate all trucks and equipment, including the digger/pole truck, forklift,
etc.; and must have completed an accredited climbing school. A complete position description
and application for employment are available here.

City of Coldwater seeks applicants for two positions
﻿Electrical engineer
The City of Coldwater is seeking applicants for the position of electrical engineer. This position is
responsible for engineering, planning and management of Coldwater Board of Public Utilities’
electrical facilities and operations. Work would include, but is not limited to, the review and
preparation of designs, reports, studies, layouts and estimates of electrical projects. The engineer
will prepare and review engineering studies, design analyses, specifications and cost estimates;
design overhead and underground distribution infrastructure up to 13.8 kV; apply standard
engineering practices and techniques; prepare and execute switching and tagging orders at
substations and on distribution system; maintain and oversee operations of electrical distribution
substations; propose and manage projects to improve electric operations; perform complex
engineering calculations to support design and operations; provide technical support during
electrical outages; communicate complex ideas and solutions to both technical and non-technical
audiences; manage and develop electrical SCADA system; calculate load flow and available fault
current for both customers and the electric system; perform account reviews for commercial and
industrial customers; develop and manage integration of outage management system (OMS);
provide support to other departments on projects and tasks; and perform other duties as
assigned.

The successful applicant will have strong written and oral communication skills; be proficient with
Microsoft Office applications; have a basic understanding of CAD or other drafting software; have
the ability to multi-task, organize and manage multiple projects and deadlines at once; be
proficient in time-management skills; have attention to detail; be capable of critical thinking; and
have the ability to work independently and in a team environment. Applicants should have a
Bachelor of Science in electrical engineering from an ABET-accredited university; successful
completion of the fundamentals of engineering or engineer in training exam, or the ability to
obtain within one year; be familiar with utility operations and terminology; have knowledge of
electrical power theory; have a basic understanding of NESC, NEC, NFPA 70E, ANSI and OSHA;
and have a valid driver’s license. Being a registered Professional Engineer in the State of
Michigan is preferred See the full job description and apply here.

Engineering technician
The City of Coldwater is seeking applicants for the position of engineering technician. This
position is responsible for supporting Coldwater design and operations, preparing and reviewing
engineering and technical drawings as well as supporting the Geographic Information System
(GIS) department with data collection and entry. The technician will administer, develop, maintain
and support engineering, mapping, GIS and modeling systems including Milsoft, ArcMap and
ESRI; perform complex engineering calculations to support utility operations; produce design
documents and drawings in CAD; review and prepare technical specifications for a project;
prepare detailed engineering drawings to facilitate design and operations; provide engineering
information in support of public works infrastructure; assist with engineering and management of
capital projects; collect, enter and maintain engineering data to include, but not be limited to,
municipal and utility records, plans and maps; coordinate permit requests for pole attachments
and right-of-way access; perform various technical services for operation, inspection and
maintenance of various municipal and utility projects and assets; provide technical assistance
and support for municipal and utility systems and assets; support the recording, filing and
retrieval of as-built construction drawings; participate in various department meetings to support
planning and sharing of project information; coordinate directly with customers, contractors and
developers; prepare special purpose maps, charts, graphical layouts and other visual aid
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material; coordinate and support projects across multiple departments and organizations; and
perform any/all other duties as assigned.

The successful applicant will be proficient with specialized industry-related software and
applications such as AutoCAD; proficient with use of office computers, printers and software
applications to include, but not be limited to, Microsoft Word, Excel, PowerPoint and Access; and
will understand municipal and utility operations and terminology to include electric, water,
wastewater, storm water, streets and GIS. Applicants should also have the ability to work both
independently and as a team member within a multi-disciplined municipal utility operation;
outstanding technical skills; excellent verbal and written communication skills; attention to detail;
and knowledge of proper safety procedures. Candidates must have a high school diploma/GED
equivalent and a valid driver’s license. A college degree in technical related field of study and/or
equivalent work experience required, civil or electrical engineering and project management
experience is preferred. Experience with municipal and utility construction practices and
recordkeeping is a plus. See the full job description and apply here.

City of Marshall seeks senior lineworker
The City of Marshall is seeking applicants for the position of senior lineworker. This position is
responsible for the construction, operation and maintenance of overhead and underground
electric distribution lines and services that are energized at electric distribution voltages. The
senior lineworker responds to and manages electric utility power outage service restoration.
Applicants must be certified as a journeyman lineworker and have a valid Michigan driver’s
license with CDL Class A endorsement. Starting pay $44.37 per hour, plus a full benefit package
(pay increase after six months).

Located at the intersection of I-94 and I-69, Marshall, Mich., is a small town with a rich history.
Visitors enjoy touring the city’s many restored sites and a vibrant downtown within one of the
nation’s largest historic landmark districts. Our local businesses take advantage of a highly skilled
workforce and the award-winning Marshall Public Schools.

Visit www.cityofmarshall.com to complete an online application and view the full job description
here. Questions can be directed to the City of Marshall Human Resources department by email:
thall@cityofmarshall.com or phone: 269.558.0306.
  
The City of Marshall is an Equal Opportunity Employer and a Drug Free Workplace.

Opportunities available at AMP
﻿AMP is seeking applicants for the following positions:

Director of hydro operations and projects
Information technology administrative assistant (coordinator)
Senior system administrator — infrastructure (Microsoft)

For complete job descriptions, please visit the AMP careers page.

 

Mission: 
To serve Members through public power joint action, innovative solutions, robust advocacy and cost-
effective management of power supply and energy services.
 
Vision: 
To be public power's trusted leader in providing Members and their customers the highest-quality,
forward-looking services and solutions.
 
Values: 
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	2023 August Calendar
	08 21 2023  ParksRecComm Cancellation
	Memorandum
	To: Mayor and City Council, City Manager, City  Finance Director, Law Director, Department  Supervisors, News media
	From: Marrisa Flogaus –Clerk of Council
	Date: August 18, 2023
	Subject: Parks & Recreation Committee – Cancellation
	The regularly scheduled meeting of the Parks and Recreation Committee for Monday, August 21, 2023 at 6:00 pm has been Canceled due to lack of agenda items.

	08 21 2023 Tree Commission Agenda
	07 17 2023 Tree Commission Mtg Minutes
	08 22 2023 Civil Service Comm_Cancellation
	Memorandum
	To: Civil Service Commission
	cc: Mayor and City Council, City Manager, City Finance  Director, Law Director, Department Supervisors,
	News Media
	From: Marrisa Flogaus, Clerk
	Date: August 18, 2023
	Subject: Civil Service Commission – Cancellation
	Due to lack of agenda items, the regularly scheduled meeting of the Civil Service Commission for Tuesday, August 22, 2023 at 4:30 pm has been canceled.

	08 25 2023 Healthcare Cost Agenda
	06 16 2023 Healthcare Cost Comm Mtg Minutes
	Approval of Minutes
	Hearing no objections or corrections, the minutes from the May 4, 2023 meeting were approved as presented.

	08 21 2023 City Council Agenda
	08 07 2023 City Council Minutes
	Resolution No. 033-23- OPWC Funding
	Council President Bialorucki read by title Resolution No. 033-23, a Resolution Authorizing the City Manager to Execute All Documents Necessary to Apply for and Accept Ohio Public Works Commission State Capital Improvement Program (SCIP) and Local Tran...
	Motion: Haase   Second: Cordes
	Resolution No. 032-23- Shank Properties, LLC. CRA
	Council President Bialorucki read by title Resolution No. 032-23, a Resolution Authorizing a Community Reinvestment Area (CRA) Agreement with Shank Properties, LLC. within Napoleon CRA #7; and declaring an Emergency.
	Award of the Palmer Ditch Pumping Station Project
	to award the Palmer Ditch Pumping Station Project contract to Unilliance Inc. for $119,720.
	to Approve the City Manager as the AMP Board Representative for the City of Napoleon with the Finance Director as the Alternate.
	to approve the City Manager as the AMP Board Representative for the City of Napoleon with the Finance Director as the Alternate.
	to Accept the Drug Use Prevention Program Grant from the Ohio Attorney General’s Office in the Amount of $2,041.20
	To Accept the Drug Use Prevention Program Grant from the Ohio Attorney General’s Office in the Amount of $2,041.20
	Review of Solar Rules (refer to Electric Committee/BOPA)
	to enter executive session to discuss economic development regarding infrastructure at 7:28pm
	to exit executive session to discuss economic development regarding infrastructure at 7:57pm

	Res. No. 033-23; opwc funding
	August 2023 Billing Determinants
	PC-23-04 Mires 08.15.2023
	PC 23-04 thumbnail_Zoning Change
	pc2304-a
	Glenwood Park Ballfield Imp Press Release
	AMP Update

